FROM THE UNIVERSITY OF ILLINOIS STATUTES approved by the Board of Trustees , Article IX, Section 7, Academic and Administrative Staffs

Section 7. Leaves of Absence for Members of the Faculty
a. On the recommendation of the head or chair of a department with the concurrence of the
dean of the college or on recommendation of the dean or director of an independent campus
unit and subject to approval by the chancellor, the president, and the Board of Trustees a
member of the faculty who has the rank of professor, associate professor, or assistant
professor and who has served the University for the periods indicated below on full-time
appointment as an assistant professor or in higher rank since the faculty member's original
appointment or since the termination of that faculty member's last leave on salary is eligible to
apply for and may be granted a sabbatical leave of absence with pay for the purpose of study,
research, or other pursuit, the object of which is to increase the faculty member's usefulness to
the University. The following options are available:
(1) After completion of eight appointment years of full-time service:
Two semesters at 2/3 salary
or
One semester at full salary
(2) After completion of six appointment years of full-time service:
Two semesters at 1/2 salary
or
One semester at full salary

(3) After completion of three or four appointment years of full-time service, in cases where the interest of the
department and the University would clearly be served thereby, and provided that granting of leave does not
involve expense to the University in excess of the portion of salary which is released in consequence of taking
such leave, the following options are available:
After three years: One semester at 1/2 salary
After four years: One semester at 2/3 salary
(4) Faculty on "Y" (11 month) appointments may be granted sabbatical leaves, subject to the other general
conditions of this section as follows: After completion of nine years of full-time service, three-fourths of an
appointment year at full pay; after completion of eight years of full-time service, one appointment year at two-thirds
pay or two-thirds of an appointment year at full pay; after completion of six years of full-time service, one
appointment year at half pay or one-half appointment year at full pay; after completion of four years, one-half
appointment year at two-thirds pay; after completion of three years, one-half appointment year at half pay or onefourth appointment year at full pay.
b. In recommending a leave with pay according to any of the options provided above, it shall
be understood by all recommending officers concerned that the department in which the
applicant is teaching or working undertakes, so far as is practicable, to carry on during the
applicant's absence without increase in the departmental budget such part of the applicant's

work as the interests of the department and of the University require to be continued without
interruption during the period of absence.
c. Service credit for leave of absence with pay is not cumulative unless otherwise provided for
in special cases. Each person who has been on leave of absence shall on the termination of
the leave make a report through the usual official channels of communication to the chancellor
concerning the nature of the studies, research, or other work undertaken during the period of
absence.
d. A member of the faculty to whom any such leave of absence has been granted shall agree
to return to the University on the expiration of the leave and to remain in its service for at least
one year thereafter; and the University, on its part, shall agree to retain the faculty member in
its service for the period of one year after the faculty member's return.
e. Leaves of absence granted in accordance with the foregoing terms and conditions, with the
privileges pertaining thereto, are given to members of the faculty primarily for the purpose of
enabling them to acquire additional knowledge and competency in their respective fields. No
one to whom a leave of absence with pay has been granted shall be permitted while on such
leave to accept remunerative employment or engage in professional practice or work for which
pecuniary compensation is received. This prohibition, however, shall not be construed to forbid
a faculty member while on leave from giving a limited number of lectures or doing a limited
amount of work. But, in such cases, the approval of the chancellor to the giving of the lectures
or the doing of other work shall be required. Nor shall the prohibition be interpreted to forbid
the acceptance by a faculty member, while on leave, of a scholarship or fellowship carrying a
stipend for the purpose of study, research, or scientific investigation or the acceptance of a
grant of money made for such purposes, provided that the acceptance of the grant does not
impose on the recipient duties and obligations the performance of which would be
incompatible with the pursuit of the general purpose for which leaves of absence are granted.
f. The president shall establish regulations and procedures necessary for the administration of
these provisions and is authorized to make appropriate adjustments in the terms of leave with
pay to ensure equitable benefits for members of the faculty in exceptional cases where special
consideration is warranted.
g. Leaves of absence without pay. On the recommendation of the head or chair of a
department with the concurrence of the dean of the college or on the recommendation of the
dean or director of an independent campus unit, a member of the faculty may be granted a
leave of absence without pay by the chancellor for a period of one year or less. Such a leave
may be renewed in special circumstances ordinarily for not more than one year. As
recommended and agreed upon in advance, time spent on a leave of absence without pay
under circumstances which allow for the pursuit of academic activities ordinarily counts toward
the probationary period of a faculty member on definite tenure, while time spent on a leave of
absence without pay under circumstances which do not allow for the pursuit of academic
activities does not ordinarily count toward the probationary period of a faculty member on
definite tenure. As recommended and agreed upon in advance, time spent on a leave of
absence without pay under circumstances which do not provide service to this University does
not ordinarily count in establishing eligibility for a sabbatical leave with pay.

